Supplier Code of Conduct
Kodex spravania dodavatela

Introduction
Deutsche Telekom AG and its affiliates (‘DTAG”) act in
accordance with its
e ,Code of Conduct,
e “Code of Human Rights & Social Principles” both
available on
https://www.telekom.com/en/corporate-
responsibility/assume-responsibility/assume-
responsibility/supply-chain-management-355304 and
its
e Al Guidelines (Artificial Intelligence) available on
https://www.telekom.com/en/company/digital-
responsibility.
Based on DTAG core values addressing business ethics,
Human rights and environmental commitments, DTAG requires
the Supplier to adhere to the hereafter listed Principles (as
defined below) which will be attached to the contract entered
between them (the “Contract”). The Supplier shall implement
these Principles through their whole supply chain. This Supplier
Code of Conduct is not intended to replace the laws and
regulations in force in any country where DTAG Suppliers
operate. It seeks to encourage and respect these laws and
regulations and ensure that they are faithfully and effectively
enforced.

The Principles

1. Essential contractual obligations
The Parties agree that the compliance with this Supplier Code of

Conduct (“SCoC”) is an essential contractual obligation under
the Contract.

The Supplier shall use reasonable efforts to also obligate their
sub-suppliers, contractors and/or subcontractors (herein after
referred to as “Subcontractors”) and its affiliated companies to
comply with the Principles of this SCoC insofar as they are
involved in provisioning the contractually agreed deliverables and
services under the Contract. The Supplier may oblige its
Subcontractors to comply with its own code of conduct, provided
that the content of this code of conduct corresponds to the
principles of this SCoC.

2. Relationship with National and International Law

In addition to complying with the following provisions as detailed
in Sections 3 to 6 below, the Supplier shall always comply with
applicable laws, regulatory provisions and the contractual
obligations as agreed between the Supplier and DTAG (“the
Parties”). This shall include the US Foreign Corrupt Practices
Act and the UK Bribery Act where applicable. Furthermore, the
Supplier shall adhere to any international trade sanctions
(including embargoes) which shall include any sanctions that may
be in force as aresult of a resolution passed pursuant to Chapter
VII of the UN Charter by the UN Security Council, and any
sanction that may have been imposed by the European Union.

3. Underlying Principles

The Supplier shall respect internationally acknowledged human
rights and shall avoid being complicit in human rights abuses of
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Uvod
Spolo¢nost Deutsche Telekom AG a jej dcérske spolo€nosti
(dalej len "DTAG") konaju v sulade so svojim
e  "Kodexom spravania"“,
e  "Kodexom ludskych prav a spolo¢enskych zasad",
ktoré su k dispozicii na
https://www.telekom.com/en/corporate-
responsibility/assume-responsibility/assume-
responsibility/supply-chain-management-355304, a

S0 svojimi

e smernicami o umelej inteligencii (Al - Artificial
Intelligence), ktoré sG  k dispozici na
https://www.telekom.com/en/company/digital-
responsibility.

Na zaklade zakladnych hodnét spoloénosti DTAG, ktoré sa
tykaju podnikatel'skej etiky, socialnych a environmentalnych
zavazkov, spolo¢nost DTAG pozaduje, aby dodavatel
dodrziaval dalej uvedené zasady (ako su definované nizSie),
ktoré budu pripojené k zmluve uzavretej medzi nimi (dalej len "
Zmluva"). Dodavatel je uplatni tieto Zasady v celom svojom
dodavatelskom retazci. Ciefom tohto Kodexu spravania
dodavatela nie je nahradit zadkony a predpisy platné v
ktorejkolvek krajine, v ktorej Dodavatelia spolo¢nosti DTAG
pbsobia. Jeho cielom je podporit a reSpektovat tieto zakony a
predpisy a zabezpecit ich désledné a ucinné presadzovanie.

Zasady

1. Zékladné zmluvné zavazky

Zmluvné strany sa dohodli, ze dodrziavanie tohto Kodexu
spravania dodavatela (dalej len " KSD") je zakladnou zmluvnou
povinnostou vyplyvajucou zo Zmluvy.

Dodavatel vynalozi primerané uUsilie, aby zaviazal aj svojich
subdodavatelov, zmluvnych dodavatelov alalebo
subdodavatelov (dalej len "subdodavatelia") a svoje pridruzené
spolo¢nosti k dodrziavaniu Zasad tohto KSD, pokial sa
podiefaju na poskytovani zmluvne dohodnutych dodavok a
sluzieb podla Zmluvy. Dodavatel mbze zaviazat svojich
Subdodavatelov k dodrziavaniu vlastného kédexu spravania za
predpokladu, Ze obsah tohto kddexu spravania zodpoveda
zasadam tohto KSD.

2.  Vztah k ndrodnému a medzindrodnému pravu
Okrem dodrziavania nasledujucich ustanoveni podrobne
uvedenych v bodoch 3 az 6 niZSie je Dodavatel povinny vzdy
dodrziavat platné zakony, regulaéné ustanovenia a zmluvné
z&vazky dohodnuté medzi Dodavatelom a spolo€nostou
DTAG (dalej len "Zmluvné strany"). To zahftia zakon USA o
zahrani€nych korupénych praktikach a britsky zakon o
Uplatkarstve, ak sa uplatriuju. Okrem toho Dodavatel
dodrziava vSetky medzinarodné obchodné sankcie (vratane
embarg), ktoré zahffaju vSetky sankcie, ktoré mézu byt v
platnosti v désledku rezolucie prijatej Bezpe&nostnou radou
OSN podra kapitoly VII Charty OSN, a vSetky sankcie, ktoré
mohla ulozit Eurépska unia.

3. Zakladné zasady

Dodavatel bude reSpektovat medzinarodne uznavané fudskeé
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any kind. The basis for this is the expectation on suppliers as
published in DTAG's "Code of Human Rights & Social
Principles". The Supplier shall respect in particular the personal
dignity, privacy and rights of each individual. Slavery in all forms
is forbidden. Furthermore, the Supplier shall adhere to all
standards and conventions drawn up by the International Labour
Organization (ILO).

4. Human Rights and Fair Labor Practices

DTAG expects all its Suppliers without limitation to

e comply fully with all employment
respective countries,

. share its commitment to respect all human rights as
outlined in Section 3 and to provide equal opportunity
in the workplace as set forth in the UN Universal
Delacration of Human Rights, the UN Guiding
Principles on Business and Human Rights, the UN
Global Compact Principles and the ILO Core Labour
Standards, and

e take effective measures to remedy human rights
abuse of any kind and fair labor violations, including
the disclosure of any and all potential violations, and

. cooperate fully in investigations into such happened
or alleged violations of the aforementioned principles,
standards and conventions.

laws in the

4.1 Freedom of Association and Right to
Collective Bargaining

The Supplier must respect workers’ rights to freedom of
association, collective bargaining, and peaceful assembly
including the right to refrain from such activities in accordance
with local legal requirements and responsibilities as well as
international standards such as International Labour
Organization standards, whichever are stricter. Workers should
not be intimidated, harassed or face reprisal for exercising this
right. When local laws or circumstances restrict these rights, the
Supplier should pursue other ways of engaging in meaningful
dialogue with its workers on employment issues and workplace
concerns.

4.2  Child Labor

Child labour must not be used or supported in any kind and is
strictly prohibited under any circumstance. DTAG will not

do business with any Supplier that violates such child labour
prevention requirements either directly or indirectly. The Supplier is
mandatorily required to meet and comply with particularly the two
fundamental ILO Conventions on child labour - Convention
No0.138 on Minimum Age and Convention No. 182 on the Worst
Forms of Child Labour. The Supplier must not employ anyone
under the age of 15, under the age for completing compulsory
education, or under the legal minimum working age for
employment, whichever requirement is most restrictive. The
Supplier is required to have a remediation plan in place to ensure
that, in the event of any child labour detected, the Supplier must
cure such event and follow international standards or local legal
requirements without undue delay. DTAG supports all forms of
legal youth employment, including the development of
legitimate  workplace apprenticeship programs for the
educational benefit of young people. The Supplier must prohibit
workers who are under the age of 18 from performing work that is
likely to jeopardize their health or safety such as night work,
overtime, heavy lifting and working with toxic or hazardous
materials.

4.3 Diversity and Non-Discrimination
The Supplier shall prohibit and fight negative discrimination based

DTAG Supplier Code of Conduct, Version 2024

prava a vyhne sa spolut€asti na akomkolvek poruSovani
fudskych prav. Zakladom pre to su poziadavky na dodavatelov
zverejnené v "Kédexe ludskych prav a spolo€enskych zasad"
spolo¢nosti DTAG. Dodavatel bude re$pektovat osobnu
dobstojnost, sukromie a prava kazdého jednotlivca. Otroctvo vo

vSetkych formach je zakézané. Dodavatel okrem toho
dodrziava vSetky normy a dohovory vypracované
Medzinarodnou organizéciou prace (MOP).

4. Ludské prava a spravodlivé pracovné podmienky

Spolo¢nost DTAG od vSetkych svojich dodavatelov bez
obmedzenia bude o¢akavat, ze

e budd v plnej miere dodrziavat vSetky zakony o
zamestnanosti v prislusnych krajinach,

e budu zdielat jej zavazok reSpektovat vSetky ludské
prava, ako je uvedené v bode 2, a poskytovat
rovnakeé prilezitosti na pracovisku, ako je stanovené
vo VSeobecnej deklaracii fudskych prav, v Hlavnych
zasadach OSN pre podnikanie a ludské prava,
Zéasadach globalnej dohody OSN a zakladnych
pracovnych normach MOP, a

e  prijmd ucinné opatrenia na napravu akéhokolvek
porusenia fudskych prav a spravodlivej prace
vratane zverejnenia  vSetkych  potencialnych
poruseni a

e budu plne spolupracovat pri vySetrovani takychto
pripadov alebo udajnych poruSeni uvedenych
zésad, noriem a dohovorov.

4.1 Sloboda zdruZovania a pravo na kolektivne
vyjedndvanie
Dodavatel musi reSpektovat prava pracovnikov na slobodu
zdruZovania, kolektivne vyjednavanie a pokojné
zhromazdovanie vratane prava zdrzat sa takychto aktivit v
sulade s miestnymi pravnymi poziadavkami a povinnostami,
ako aj medzinarodnymi normami, ako st normy Medzinarodnej
organizacie prace, podla toho, ktoré su prisnejSie. Pracovnici
by nemali byt zastrasSovani, obtazovani ani by nemali Celit
represiam za uplatiiovanie tohto prava. Ak miestne zakony
alebo okolnosti obmedzuju tieto prava, dodavatel by mal
hladat iné spdsoby, ako sa zapoijit do zmysluplného dialégu so
svojimi  pracovnikmi tykajiceho sa zamestnavania a
podmienok na pracovisku.

4.2 Detska praca
Detska praca nesmie byt v ziadnom pripade vyuzivana ani
podporovana a za kazdych okolnosti je prisne zakazana.
Spolo¢nost DTAG nebude spolupracovat so zZiadnym
dodavatelom, ktory priamo alebo nepriamo porusuje takéto
pozZiadavky na prevenciu detskej prace. Dodavatel je povinny
plnit a dodrziavat najma dva zakladné dohovory MOP o detskej
praci - Dohovor €. 138 o minimalnom veku a Dohovor ¢. 182 o
najhorSich formach detskej prace. Dodavatel nesmie
zamestnavat' osoby mladsie ako 15 rokov, mladSie ako vek
ukoncenia povinnej Skolskej dochadzky alebo mladSie ako
zékonom stanoveny minimalny pracovny vek pre zamestnanie,
podla toho, ktora poziadavka je najprisnejSia. Dodavatel je
povinny mat vypracovany plan napravnych opatreni, ktory
zabezpeci, Ze v pripade zistenia akejkolvek detskej prace musi
Dodavatel bez zbytocného odkladu napravit takyto pripad a
dodrziavat medzindrodné normy alebo miestne pravne
poziadavky. Spolo¢nost DTAG podporuje vsetky formy
legalneho zamestnavania mladych [ludi vratane rozvoja
legalnych ucnovskych programov na pracovisku v prospech
vzdelavania mladych [udi. Dodavatel musi zakazat
zamestnavanie pracovnikov, ktori maju menej ako 18 rokov
vykonavat pracu, ktora by mohla ohrozit ich zdravie alebo
bezpecnost, ako je notna praca, praca nadcas, zdvihanie
tazkych predmetov a praca s toxickymi alebo nebezpecnymi
materialmi.

4.3  Rozmanitost’ a nediskriminéacia
Dodavatel zakaze negativnu diskriminaciu na zaklade etnického
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on ethnic origin, colour, sex, sexual orientation, language,
religion or belief, political or other opinion, national or social
origin, property, birth age, health status, disability or other status,
and shall promote diversity, equality of opportunity or treatment
in employment and occupation. This also includes the payment
of unequal remuneration for work of equal value. The Supplier
shall treat all employees with respect and shall not use corporal
punishment, mental or physical coercion, any form of abuse or
harassment or threat of such treatment.

4.4  Remuneration and Prohibition of Forced Labour

The Supplier must provide fair renumeration for all employees
and workers, including, but not limited to

employees who are permanent, temporary, dispatched,
disabled, migrant workers, apprentices, and contract workers.
Such compensation must meet the legal minimum standards as
required by local law and at the levels expected in the industry.
Where no national legal standards exist, the remuneration shall
be sufficient to meet basic needs according to the ILO
convention C131 on minimum wage. The basis on which workers
are paid shall be clearly conveyed to them in a timely manner. The
Supplier shall not use deductions from wages as a disciplinary
measure.

The Supplier shall not employ persons in forced labour. This means
any work or service which is required of a person under threat of
punishment and for which he or she has not made himself or herself
available voluntarily, for example as a result of debt bondage or
human trafficking.

The Supplier shall refrain from all forms of slavery, practices similar
to slavery, servitude or other forms of domination or

oppression in the environment of the place of work, such as
extreme economic or sexual exploitation and humiliation.

The Supplier must not use private or state security forces to
protect the business project if, due to a lack of instruction or
control on the part of the Supplier, there is a threat of the security
forces being used in violation of the prohibition of torture or cruel,
inhuman or degrading treatment, or against life and limb, or
against freedom of association and union.

4.5  Working Hours

The Supplier is prohibited from requiring workers to work
more than the maximum hours as set by international
standards, including the International Labour Organization,
around standard working hours (Conventions 1, 14, & 106),
local and national laws, or in the freely negotiated and
legitimate collective agreement, whichever are most
restrictive. The Supplier must ensure overtime is voluntary
respectively in accordance with the legal requirements and
paid in accordance with local and national laws or
regulations. A work week must not be more than 60 hours
per week, including overtime, except in emergency or
unusual situations. Workers must be allowed at least one
day off per seven-day work week. The Supplier must keep
employee working hours and pay records in accordance
with local and national laws or regulations and provide such
records to DTAG upon request.

4.6  Health and Safety

The Supplier is required to develop and implement health and
safety management practices in all aspects of its business.
Without limitation all Suppliers must:

. Comply and implement a process to ensure that their
employees comply with all applicable occupational health
and safety laws and regulations, including regular trainings
which  address  occupational safety, emergency
preparedness, occupational injury and illness, industrial
hygiene,  physically = demanding  work,  machine
safeguarding, sanitation, food, and housing.
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pbévodu, farby pleti, pohlavia, sexuélnej orientacie, jazyka,
nabozenstva alebo viery, politického alebo iného zmyslania,
narodného alebo sociadlneho pévodu, majetku, veku pri
narodeni, zdravotného stavu, zdravotného postihnutia alebo
iného stavu a bude proti nej bojovat a bude podporovat
rozmanitost, rovnost prilezitosti alebo zaobchadzanie v
zamestnani a povolani. Tyka sa to aj vyplacania nerovnakej
odmeny za pracu rovnakej hodnoty. Dodavatel bude so
vSetkymi zamestnancami zaobchadzat s reSpektom a nebude
pouzivat telesné tresty, psychicky alebo fyzicky natlak, ziadnu
formu zneuzivania alebo obtaZovania, ani hrozbu takéhoto
zaobchéadzania.

4.4 Odmenovanie a zakaz nutenych prac

Dodavatel musi poskytovat’ spravodlivé odmefiovanie vSetkym
zamestnancom a pracovnikom, vratane trvalych, do¢asnych,
vyslanych,  zdravotne  postihnutych, pristahovaleckych
pracovnikov, uéfiov a zmluvnych pracovnikov, ale nielen im.
Takéto odmerfiovanie musi spifiat minimalne zakonné normy
vyzadované miestnymi pravnymi predpismi a na udrovni
ocakavanej v danom odvetvi. Ak neexistuju ziadne vnutrostatne
pravne normy, odmena musi byt dostatoéna na pokrytie
z&kladnych potrieb podla dohovoru MOP C131 o minimalnej
mzde. Zaklad, na zaklade ktorého su pracovnici odmerovani, im
musi byt jasne a v€as oznameny. Dodavatel nesmie pouzivat
zrazky zo mzdy ako disciplinarne opatrenie.

Dodavatel nesmie zamestnavat’ osoby vo forme nutenych prac.
To znamena akukolvek pracu alebo sluzbu, ktora sa od osoby
vyzaduje pod hrozbou trestu a na ktoru tato osoba nepristupila
dobrovolne, napriklad v désledku dihového zavazku alebo
obchodovania s fudmi.

Dodavatel sa zdrzi vSetkych foriem otroctva, praktik podobnych
otroctvu, nevolnictva alebo inych foriem nadvlady alebo utlaku v
prostredi pracoviska, ako je extrémne ekonomické alebo
sexualne vykoristovanie a ponizovanie.

Dodavatel nesmie na ochranu podnikatelského projektu
vyuzivat sukromné alebo Statne bezpecnostné zlozky, ak v
dbsledku nedostatocného poucenia alebo kontroly zo strany
Dodavatela hrozi, Zze bezpecnostné zlozky budu vyuzivané v
rozpore so zakazom mucenia alebo krutého, neludského alebo
ponizujuceho zaobchadzania, alebo proti fTudskému Zivotu a
zdraviu alebo proti slobode zdruzovania a odborového
zdruZovania.

4.5 Pracovny ¢as

Dodavatel nesmie od pracovnikov vyzadovat, aby pracovali
viac, ako je maximalny pocet hodin stanoveny medzinrodnymi
normami vratane Medzinarodnej organizacie prace, tykajacimi
sa Standardného pracovného ¢asu (dohovory €. 1, 14 a 106),
miestnymi a vnuatroStatnymi  zakonmi alebo slobodne
dohodnutou a legitimnou kolektivhou zmluvou, podla toho, ktoré
z nich su najprisnejSie. Dodavatel musi zabezpedit, aby
nad€asy boli dobrovolné a platené v sulade s miestnymi a
vnutrostatnymi zakonmi alebo predpismi. Pracovny tyzder
nesmie byt dlhSi ako 60 hodin tyzdenne vratane nadcasov, s
vynimkou nudzovych alebo neobvyklych situacii. Pracovnikom
musi byt umozneny aspon jeden den volna za sedemdriovy
pracovny tyzdefi. Dodavatel musi viest zaznamy o pracovnom
¢ase a mzdach zamestnancov v sulade s miestnymi a
vnutrostatnymi zakonmi alebo predpismi a na poziadanie ich
poskytnut spolo€nosti DTAG.

4.6 Zdravie a bezpec¢nost’

Dodavatel je povinny vypracovat a zaviest postupy riadenia
bezpecnosti a ochrany zdravia pri praci vo vSetkych aspektoch
svojej ¢innosti. VSetci dodavatelia musia bez vyhrad:

. Dodrziavat a zaviest proces, ktory zabezpeci, aby

jeho zamestnanci dodrziavali vSetky platné zakony a predpisy o

bezpecnosti a ochrane zdravia pri praci, vratane pravidelnych

Skoleni, ktoré sa tykaju bezpec€nosti prace, pripravenosti na

nadzové situacie, pracovnych Urazov a chor6b z povolania,

priemyselnej hygieny, fyzicky narocnej prace, zabezpecéenia
strojov, hygieny, stravovania a ubytovania.
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. Provide a safe and healthy work environment for all
employees, take action to minimize the causes of hazards
inherent in the working environment, and implement
controls to protect sensitive populations.

. Establish an occupational health and safety management
system (e.g. ISO 45001 or equivalent) that, at a minimum,
demonstrates that health and safety management is
integral to the business, allows for leadership and
encourages employee participation to set policy, roles,
responsibilities, and accountabilities, provides for risk and
hazard identification and assessment, and provides
appropriate communication channels for employee access to
health and safety information. This management system must
include procedures to address incident recordkeeping,
investigation, and correction action.

»  Provision and instruction on the usage of adequate personal
protective equipment at no cost for workers.

. Prohibit the use, possession, distribution, or sale of illegal
drugs.

The emission of harmful substances shall be controlled at
workplaces, where these are handled, in a way that the
concentration is within the limits of local worker protection
regulations, or, in the absence of such regulations, the
concentration is below the limits causing at long-term
exposure health hazards. Likewise, equipment shall be
available that allows rapid intervention in case of spillage,
fire, or personal contact with such harmful substances.

4.7  Grievance Procedures

The Supplier must in an appropriate manner provide employees
with effective grievance procedures for raising workplace
concerns, including concerns involving harassment and
discrimination, to the attention of management for appropriate
resolution. Workers must be given a safe environment to provide
their grievances and feedback. The Supplier must review these
reporting procedures periodically and regularly monitor the
resolution status of incoming allegations or concerns.

The grievance procedures provided must be accessible, culturally
appropriate, and include the option to report anonymously where
appropriate and/or possible. Workers and/or their representatives
must be able to openly communicate and share ideas and
concerns with management regarding working conditions and
management practices without fear of discrimination, reprisal,
intimidation, or harassment. The Supplier must periodically
provide workers with information and training on all grievance
procedures. All forms of retaliation against workers for raising a
workplace concern are strictly prohibited. The Supplier shall not
retaliate through use of personal attacks, intimidation, or other
threats against workers who act to raise workplace concerns,
including infringement of worker rights under local legal
requirements or international standards.

In addition, the Supplier shall inform its employees in an
appropriate manner about the usability of the publicly available
whistleblower portal "TellMe" of DTAG:
https://www.telekom.com/en/company/compliance/whis
tleblowerportal

If the Supplier does not have its own grievance procedures, the
information about DTAG's whistleblower portal "TellMe" is
sufficient; the other principles set out in this section apply
accordingly.

5. Environmental Responsibility Practices

5.1 Environmental Protection and Compliance

DTAG recognizes its social responsibility to protect the
environment. DTAG expect the Supplier to share DTAG's
commitment by responding to challenges posed by climate
change and working toward protecting the environment and the
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» Zabezpecit bezpecné a zdravé pracovné prostredie pre
vSetkych zamestnancov, prijat opatrenia na minimalizaciu
pricin rizik vyplyvajucich z pracovného prostredia a zaviest
kontrolné opatrenia na ochranu citlivych  skupin
obyvatelstva.

» Zaviest systém riadenia bezpec¢nosti a ochrany zdravia pri
praci (napr. ISO 45001 alebo ekvivalent), ktory miniméalne
preukazuje, Ze riadenie bezpecnosti a ochrany zdravia je
neoddelitefnou su€astou podnikania, umozriuje vedenie a
podporuje ucast zamestnancov na stanovovani smernic,
uloh, povinnosti a zodpovednosti, zabezpecuje identifikaciu
a hodnotenie rizik a nebezpecenstiev a poskytuje vhodné
komunikacné kanaly na pristup zamestnancov k
informaciam o bezpe€nosti a ochrane zdravia. Tento
systém riadenia musi zahffiat' postupy na rieSenie evidencie
incidentov, vySetrovania a napravnych opatreni.

* Poskytovat primerané osobné ochranné prostriedky a
bezplatne poucovat pracovnikov o ich pouzivani.

* Zakazat pouzivanie, drzbu, distribuciu alebo predaj
nelegéalnych drog.

Emisie Skodlivych latok sa musia kontrolovat na pracoviskach,
kde sa s nimi manipuluje, tak, aby ich koncentracia bola v ramci
limitov stanovenych miestnymi predpismi na ochranu
zamestnancov, alebo ak takéto predpisy neexistuju, aby ich
koncentracia bola pod limitmi spdsobujicimi pri dlhodobej
expozicii ohrozenie zdravia. Rovnako musi byt k dispozicii
vybavenie, ktoré umoznuje rychly zasah v pripade rozliatia,
poZiaru alebo osobného kontaktu s takymito Skodlivymi latkami.

4.7 Postupy pri vybavovani st'aznosti

Dodavatel musi poskytnut zamestnancom ucinné postupy na
podavanie staznosti na pracoviskach, vratane staznosti
tykajlcich sa obtazovania a diskriminacie, s ciefom upozornit
vedenie na ich nélezité rieSenie. Pracovnici musia mat k
dispozicii bezpecné prostredie na podavanie staznosti a
spatnej vazby. Dodavatel musi tieto postupy oznamovania
pravidelne prehodnocovat a pravidelne monitorovat stav
rieSenia prichadzajucich obvineni alebo obav.

Poskytnuté postupy podavania staznosti musia byt pristupné,
kulturne vhodné a musia zahffiat moznost anonymného
nahlasenia, ak je to vhodné a/alebo mozné. Pracovnici a/alebo
ich zastupcovia musia mat moznost otvorene komunikovat' a
zdielat s vedenim svoje podnety a obavy tykajuce sa
pracovnych podmienok a postupov riadenia bez obav z
diskriminacie, represalii, zastraSovania alebo obtazovania.
Dodavatel musi pravidelne poskytovat pracovnikom informacie
a Skolenia o vSetkych postupoch podavania staznosti. VSetky
formy odvetnych opatreni voci pracovnikom za upozornenie na
problém na pracovisku su prisne zakazané. Dodavatel nesmie
vykonavat odvetné opatrenia prostrednictvom pouzivania
osobnych Utokov, zastraSovania alebo inych hrozieb vodi
pracovnikom, ktori konaju s ciefom upozornit na obavy na
pracovisku, vratane poruSovania prav pracovnikov podla
miestnych pravnych predpisov alebo medzinarodnych noriem.
Okrem toho Dodavatel informuje svojich zamestnancov o
moznosti  vyuzitia  verejne  dostupného  portalu  pre
oznamovatelov "Tell me!" spoloénosti DTAG:
https://www.telekom.com/en/company/compliance/whis
tleblowerportal

Ak Dodavatel nema vlastné postupy podavania staznosti,
postacuju informacie o portali pre oznamovatelov DTAG
"TellMe"; primerane sa uplatriuju ostatné zasady uvedené v
tejto Casti.

5. Prax v oblasti zodpovednosti za Zivotné prostredie
5.1 Ochrana zivotného prostredia a dodrziavanie
predpisov

Spoloénost DTAG si  uvedomuje svoju spolo¢ensku
zodpovednost za ochranu Zivotného prostredia. Spolo¢nost
DTAG ocakava, ze dodavatel bude zdielat zavazok spolo¢nosti
DTAG tym, Ze bude reagovat na vyzvy vyplyvajuce zo zmeny
klimy a pracovat’ na ochrane zivotného prostredia. V ramci tohto
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nature and preserving the natural livelihood of the population. As
part of this commitment, all Suppliers must, without limitation:

+ Comply with all applicable environmental laws and
regulations, including but not limited to laws and
regulations that regulate hazardous materials, airandwater

emissions and wastes as well as legal requirements and
industrial standards regarding the prohibition or restriction of
specific substances in manufacturing or product design.

*+ Agree to conform to all contractual requirements

regarding product and packaging labeling, material

content, recycling, and disposal.

* Obtain and maintain all required environmental permits,

regulatory approvals, and registrations

* Prevent or eliminate waste of all types, including water
discharges and energy losses, by implementing
appropriate conservation measures in Supplier’s facilities through
(1) the use of conservation-minded maintenance and production
processes, and (2) by implementing strategies to reduce,
reuse, and recycle materials (in that

order), whenever possible and prior to disposal.

« Identify any chemicals, waste, or other materials that may be

released, and which may pose a threat to the

environment, and manage such chemicals or materials

appropriately to ensure their safe handling, movement,

storage, use, reuse, recycling, and disposal. Ozone-

depleting substances are to be effectively managed in

accordance with the Montreal Protocol and applicable

regulations.

« Disclose complete, consistent, accurate and verified by 3rd party
scope 1, 2 and 3 greenhouse gas (GHG) emissions data and/or
components required to calculate GHG emissions data,
viathe Carbon Disclosure Program (CDP) or an alternative method
that DTAG will provide. If requested by DTAG, Suppliers must
provide plans to reduce greenhouse gas (GHG) emissions in
alignment with DTAG’s requirements.

* Minimize negative impacts on  Biodiversity
Deforestation, climate change and water scarcity.

and

* Ensure that the materials used in the manufacturing process
of products are conflict-free and do not contribute to any ongoing
conflict-affected and high-risk countries as defined by the
OECD Due Diligence Guidance for responsible supply chain
of minerals as follows:

e to exercise due diligence on the source and chain of
custody of Conflict Minerals as defined by the OECD Due
Diligence Guidance in its supply chain and by
participation in established supply chain
communication processes like the “RMI - Conflict-Free
Smelter Program” and/or by application of a
nationally or internationally recognized supply chain due
diligence standard such as the OECD guidelines.

®* to make available to DTAG — upon written request — all
documentation and supporting evidence that
demonstrate Supplier's due diligence measures on
conflict minerals.

5.2  Natural Resources and Waste Management

The Supplier shall limit the use of materials and resources when
sourcing or producing goods in order to minimize its
environmental impact.

The use of rare resources shall be limited or avoided where
possible. The waste produced by all its activities shall be
identified, monitored and managed. The Supplier shall strive
to reduce the waste. Waste treatment shall be in accordance
with applicable environmental laws.

5.3 Use of Mercury

The Supplier shall refrain from manufacturing products
containing mercury in accordance with Art. 4 Para. 1 and Annex
A Part | of the Minamata Convention. The Supplier shall refrain
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zavazku musia vSetci Dodavatelia bez vyhrad:
» Dodrziavat vSetky platné zakony a predpisy tykajuce sa
Zivotného prostredia, vratane zakonov a predpisov, ktoré
upravuju nebezpecné materialy, emisie do ovzduSia a vody a
odpady, ako aj zakonné poziadavky a priemyselné normy
tykajuce sa zakazu alebo obmedzenia urcitych latok pri vyrobe
alebo navrhovani vyrobkov.
» Suhlasit s dodrziavanim vsetkych zmluvnych poziadaviek
tykajucich sa oznaCovania vyrobkov a obalov, obsahu
materialov, recyklacie a likvidacie.
» Ziskat a wudrziavat vSetky pozadované environmentalne
povolenia, regulaéné povolenia a registracie.
* Predchadzat vzniku vSetkych druhov odpadu vratane
vypustania vody a energetickych strat alebo ich eliminovat
zavedenim vhodnych Uspornych opatreni v zariadeniach
Dodavatela prostrednictvom (1) pouzivania udrzbarskych a
vyrobnych procesov zameranych na ochranu Zivotného
prostredia a (2) zavedenim stratégii na znizovanie, opatovné
pouzitie a recyklaciu materialov (v tomto poradi), kedykolvek je
to mozné a pred ich likvidaciou.
+ Identifikovat vSetky chemické latky, odpady alebo iné
materidly, ktoré sa mézu uvolnit a ktoré mézu predstavovat
hrozbu pre Zivotné prostredie, a vhodne s nimi zaobchadzat, aby
sa zabezpeCila bezpe€na manipulacia s nimi, ich
premiesthovanie, skladovanie, pouzivanie, opatovné pouzitie,
recyklacia a likvidacia. S latkami poskodzujucimi ozénovu vrstvu
sa ma ucinne hospodarit v sulade s Montrealskym protokolom a
platnymi predpismi.
« Zverejnovat uplné, konzistentné, presné a tretou stranou
overené Udaje o emisiach sklenikovych plynov (GHG) v rozsahu
1, 2 a 3 al/alebo komponenty potrebné na vypocet Udajov o
emisiach GHG prostrednictvom Programu zverejfiovania Udajov
o uhliku (CDP) alebo alternativnej metddy, ktord poskytne
spolo¢nost DTAG. Na ziadost spolo¢nosti DTAG musia
dodavatelia poskytnut plany na zniZenie emisii sklenikovych
plynov (GHG) v stlade s poziadavkami spolo¢nosti DTAG.
» Minimalizovat negativne vplyvy na biodiverzitu a odlesriovanie,
zmenu klimy a nedostatok vody.
+ Zabezpedit, aby materidly pouzité vo vyrobnom procese
produktov boli bezkonfliktné a aby neprispievali do Ziadnej z
krajin postihnutych konfliktom a krajin s vysokym rizikom, ako je
definované v Usmerneni OECD o naleZitej starostlivosti pre
zodpovedny dodavatelsky retazec nerastnych surovin
nasledovne:
= vykonavat nalezZitu starostlivost o zdroj a kontrolny retazec
konfliktnych nerastov, ako je definované v Usmerneni
OECD o nalezitej starostlivosti, vo svojom dodavatelskom
retazci a UCastou na zavedenych procesoch komunikacie
v dodavatelskom retazci, ako je "Program RMI - Hutnictvo
bez konfliktu" a/alebo uplatiovanim narodne alebo
medzinarodne uznavaného Standardu nalezitej
starostlivosti v dodavatelskom retazci, ako su usmernenia
OECD.
= spristupnit spolo€nosti DTAG - na z&klade pisomnej
Ziadosti - vSetku dokumentaciu a podporné dékazy, ktoré
preukazuju opatrenia nalezitej starostlivosti Dodavatela
tykajuace sa konfliktnych mineralov.

5.2 Prirodné zdroje a odpadové hospodarstvo

Dodavatel obmedzi pouzivanie materialov a zdrojov pri
ziskavani alebo vyrobe tovaru s cielom minimalizovat jeho vplyv
na zivotné prostredie.

Vyuzivanie vzacnych zdrojov bude obmedzené alebo sa mu
bude podla moznosti vyhybat. Odpad, ktory vznika pri vSetkych
jeho Cinnostiach, sa identifikuje, monitoruje a hospodari sa s
nim. Dodavatel sa usiluje o znizenie mnoZstva odpadu.
Nakladanie s odpadom musi byt v sulade s platnymi zakonmi o
Zivotnom prostredi.

5.3  Pouizivanie ortute

Dodavatel upusti od vyroby vyrobkov obsahujucich ortut v
sulade s €l. 4 ods. 1 a prilohy A ¢asti | Minamatského dohovoru.
Dodavatel sa zdrzi pouzivania ortuti a vSetkych zlu¢enin ortuti
vo vyrobnych procesoch podla ¢l. 5 ods. 2 a prilohy BP ¢asti |
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from using mercury and all mercury compounds in
manufacturing processes as defined in Art. 5 Para. 2 and Annex
BPart | of the Minamata Convention after the phase-out date
specified for the respective products and processes in the
Convention. The Supplier shall refrain from handling mercury
waste contrary to the provisions of Art. 11 para. 3 of the Minamata
Convention.

5.4  Handling of Persistent Organic Pollutants

The Supplier shall refrain from the production and use of
chemicals in accordance with Art. 3 Para. 1 lit. a) and Annex A of
the Stockholm POPs Convention, as applicable under the
applicable national law in accordance with the POPs
Convention, as well as from the non-environmentally sound
handling, collection, storage and disposal of waste in
accordance with the regulations in force in the applicable
jurisdiction in accordance with the provisions of Art. 6 Para.

1d) (i) and (ii) of the POPs Convention.

6. Prohibited Business Practices

6.1  Anti-Corruption

The Supplier shall refrain from any form of corruption or actions
that could potentially be construed as such.

The Supplier may not offer, promise or grant neither directly nor
indirectly benefits (i.e. services of a material or immaterial nature
that put the recipient in a better position and to which he has no
legally justified claim) for himself or a third party to national or
international public officials or decision-makers operating in the
private sector in order to achieve a preferential treatment or a
favourable decision; same applies when dealing with donations,
gifts or invitations to business meals and events.

The Supplier must reject any benefits offered to it and may neither
allow to be promised nor accept any advantages if this may or
shall create the appearance to the party promising or bestowing
the advantages that it can thus be influenced in business
decisions. Likewise, the Supplier may not request such
advantages.

The Supplier must disclose any conflicts of interest that may
entail corruption risks. He must also disclose if he is offered
advantages in connection with business activities for DTAG.

If the Supplier is also a customer of DTAG, it shall not draw any
unfair advantages from this and shall keep procurement and
sales strictly separate.

The Supplier undertakes to set up and maintain a compliance
system in its company that is suitable for ensuring compliance
with the provisions set out in this Section 6.1 and in Sections 1
and 2.

Furthermore, the Supplier undertakes to oblige its own
Subcontractors and its affiliated companies to always comply
with the provisions of this Section 6.1 and Section 2 of this
Supplier Code of Conduct.

6.2 Competition

The Supplier shall respect the rules of free and fair
competition in all business relation, in particular not act against
any competition and/or antitrust law.

6.3  Sponsorship
All sponsoring measures by
accordance with current legislation.

the Supplier must be in

6.4 Political Contributions
The Supplier shall not donate money or grant any monetary
benefits to any political party unless permitted by law.

6.5 Money Laundering

The Supplier shall take all measures to prevent money
laundering within its sphere of influence.

6.6
DTAG Supplier Code of Conduct, Version 2024

Data Security, Data Protection and Al Guidelines

Minamatského dohovoru po datume postupného ukonéovania,
ktory je pre prislusné vyrobky a procesy uvedeny v dohovore.
Dodavatel sa zdrzi nakladania s odpadom z ortuti v rozpore s
ustanoveniami ¢l. 11 ods. 3 Minamatského dohovoru.

5.4  Nakladanie s perzistentnymi organickymi
znecist'ujucimi latkami

Dodavatel sa zdrzi vyroby a pouzivania chemickych latok v
stlade s ¢&l. 3 ods. 1 pism. a) a prilohy A Stokholmského
dohovoru o perzistentnych organickych znedistujucich latkach,
ako sa uplatiiuje podfa platnych vnuatroStatnych pravnych
predpisov v stlade s Dohovorom o perzistentnych organickych
znecistujucich latkach, ako aj neekologického nakladania s
odpadmi, ich zberu, skladovania a zneskodriovania v sulade s
predpismi platnymi v prisluSnej jurisdikcii v sulade s
ustanoveniami €l. 6 ods. 1 pism. d) bodov i) a ii) Dohovoru o
perzistentnych organickych znecistujucich latkach.

6. Zakazané podnikatel'ské praktiky

6.1 Boj proti korupcii

Dodavatel sa zdrzi akejkolvek formy korupcie alebo konania,
ktoré by sa za fiu mohlo povazovat.

Dodavatel nesmie ponukat, sfubovat alebo poskytovat
nezdkonné vyhody vnutroStatnym alebo medzinarodnym
verejnym cinitefom alebo osobam s rozhodovacou pravomocou
pbsobiacim v sukromnom sektore s ciefom dosiahnut
prednostné zaobchadzanie alebo priaznivé rozhodnutie; to isté
plati aj v pripade darov, darekov alebo pozvani na obchodné
obedy/vecere a podujatia.

Dodavatel si nesmie nechat’ slubit alebo ponuknut vyhody a
nesmie ich prijat, ak to mbéze alebo ma u strany, ktora vyhody
poskytuje, vyvolat dojem, Ze mdzZe byt takto ovplyvneny pri
obchodnych rozhodnutiach. Dodavatel tiez nesmie poZzadovat
takéto vyhody.

Dodavatel sa vyhne konfliktu zaujmov, ktory méze viest k riziku
korupcie. Musi tiez oznamit, ¢i mu boli pontknuté vyhody v
suvislosti s obchodnou €innostou pre spolo¢nost DTAG.

Ak je Dodavatel zarover zakaznikom spolocnosti DTAG,
nesmie z toho Cerpat ziadne nekalé vyhody a musi prisne
oddelovat obstaravanie a preda;j.

Dodavatel sa zavazuje zaviest a udrZiavat vo svojej spolo¢nosti
systém dodrziavania predpisov, ktory je vhodny na
zabezpecenie dodrziavania ustanoveni uvedenych v tomto bode
6.1 avbodoch1a?2.

Dodavatel sa dalej zavazuje zaviazat svojich vlastnych
subdodavatefov a svoje pridruzené spoloCnosti, aby vzdy
dodrziavali ustanovenia tohto bodu 6.1 a bodu 2 tohto Kédexu
spravania dodavatela.

6.2 Sutai

Dodavatel bude dodrziavat pravidla slobodnej a férovej
hospodarskej sutaze vo v§etkych obchodnych vztahoch, najma
nesmie konat v rozpore so zdkonom o hospodarskej sutazi
a/alebo protimonopolnym zékonom.

6.3 Sponzorstvo
VSetky sponzorské opatrenia dodavatela musia byt v sulade s
platnou legislativou.

6.4  Politické prispevky

Dodavatel nesmie darovat peniaze ani poskytovat Ziadne
pefiazné vyhody ziadnej politickej strane, pokial to nie je
povolené zakonom.

6.5 Pranie Spinavych penazi
Dodavatel prijme vsetky opatrenia na zabranenie praniu
Spinavych penazi v ramci svojej sféry vplyvu.

6.6 Smernice o datovej bezpecnosti, ochrane udajov a
umelej inteligencii

Spracovanie Udajov a algoritmy umelej inteligencie, ako aj
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Data processing and Al algorithms, as well as the use of the data
have to be documented in a comprehensible manner, to be
disclosed to DTAG if required, and shall be subject to applicable
law and regulations, in particular the statutory data protection
and security provisions and the specific data protection and
security provisions agreed in this Contract. The development
and usage of Artificial Intelligence is carried out according
to the European fundamental values. The use of Al systems
shall be non-discriminatory and transparent towards users.
Barrier-free access is guaranteed.

The Supplier has clearly defined for his Al solutions who is
responsible for which system and which Al function and creates
the conditions to stop or shut down his Al systems at any time by
the responsible user (“emergency stop”).

The Supplier shall adhere to all applicable data protection laws
and all specific data protection and security requirements
agreed to in the Contract.

7. Compliance Audits and Remedies
7.1 Audits and Remedies

In order to ensure compliance with the Principles as outlined in this
Supplier Code of Conduct for the duration of the Contract, the
Supplier shall provide on demand all elements requested to
establish such compliance, and shall inform DTAG without any
delay, when it knows or has reason to know, of any failure to comply
with the Principles In order to ensure compliance with the
Principles as outlined in this Supplier Code of Conduct for the
duration of the Contract, the Supplier shall provide on demand
all elements requested to establish such compliance, and shall
inform DTAG without any delay, when it knows or has reason
to know, of any failure to comply with the Principles by itself or by
any Subcontractor. This information shall also include the
corrective measures already taken to restore conformity with the
Principles. Furthermore, the Supplier shall provide all information
that are necessary to ensure compliance with the applicable
regulations without undue delay.

In case of modification of the legal and/or regulatory
framework as well as any judicial decision that would imply
violation of the Principles by one of the Parties, DTAG may
introduce the relevant modifications that the Supplier shall adhere
to.

If not covered in the Contract, the following shall apply for
Business Ethical, Social, Environmental and Compliance
Audits: DTAG and/or its authorized representative are entitled
to conduct assessment and monitoring activities towards the
Supplier and its Subcontractors to effectively evaluate the
Suppliers’ and  Subcontractors’ actual conformity with the
Principles. This includes the right for DTAG and/or its
authorized representative to perform onsite assessments and/or
inspections including interviews with  selected employees at
Suppliers’ premises, manufacturing sites and/or any other
locations where work is carried out for DTAG or with regard to
products and Services purchased by DTAG. The Supplier
agrees that DTAG has the right to request and receive
further information on CSR/Sustainability matters using specific
Supplier self-assessments such as EcoVadis, Carbon
Disclosure Program and Mobile Surveys, if deemed
necessary. Atthe request of DTAG, the Supplier shallinform DTAG
of the measures adopted to ensure compliance with the
Principles. In the case of non-conformity with the Principles,
any non-conformity shall be notified to DTAG and followed by a
dedicated improvement plan that needs to be fulfilled in due
course. If DTAG determines that the non-conformity cannot be
terminated in a reasonable amount of time and without undue
delay, DTAG shall be entitled to draw up and implement a concept
for minimising any potential risks, which shall include concrete
actions, responsibilities and milestones. To this end, DTAG may
in particular  join forces with other companies and/or
temporarily suspend the business relationship during the efforts
to minimise the risk, if deemed necessary. DTAG will minimize any
access to Suppliers’ trade secrets during its assessments and
inspections as far as possible and will only use such secrets, if
accessed at all, to evaluate the Suppliers’ compliance with
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pouzivanie udajov musia byt zrozumitelne zdokumentované, v
pripade potreby spristupnené spolo¢nosti DTAG a musia
podliehat platnym zakonom a predpisom, najma zakonnym
ustanoveniam o ochrane a bezpecnosti Udajov a osobitnym
ustanoveniam o ochrane a bezpecnosti Udajov dohodnutym v
tejto zmluve. Vyvoj a pouzivanie umelej inteligencie sa
uskutoCnuje v sulade so zakladnymi eurépskymi hodnotami.
Pouzivanie systémov umelej inteligencie je nediskriminacné a
transparentné voci pouzivatefom.

Je zaru€eny bezbariérovy pristup.

Dodavatel pre svoje rieSenia umelej inteligencie jasne definoval,
kto je zodpovedny za ktory systém a ktord funkciu umelej
inteligencie, a vytvoril podmienky na to, aby zodpovedny
pouzivatel mohol svoje systémy umelej inteligencie kedykolvek
zastavit alebo vypnut ("nudzové zastavenie").

Dodavatel dodrziava vSetky platné pravne predpisy o ochrane
Udajov a vSetky osobitné poziadavky na ochranu udajov a
bezpeénost dohodnuté v zmluve.

7. Audity dodrziavania predpisov a opravné prostriedky
7.1 Audity a opravné prostriedky

S cielom zabezpedit dodrziavanie Zasad uvedenych v tomto
Kodexe spravania dodavatela poCas trvania Zmluvy je
Dodavatel povinny na poziadanie poskytnut vSetky podklady
pozadované na preukazanie ich dodrziavania a bezodkladne
informovat DTAG, ak vie alebo méa dévod vediet o akomkolvek
nedodrziavani Zasad zo strany svojej alebo ktoréhokolvek
Subdodavatela. Tieto informacie musia obsahovat aj napravné
opatrenia, ktoré uz boli prijaté na obnovenie suladu so
Zasadami. Okrem toho Dodavatel bez zbytoéného odkladu
poskytne vSetky informacie, ktoré su potrebné na zabezpecenie
suladu s platnymi predpismi.

V pripade zmeny pravneho a/alebo regulacného ramca, ako aj
akéhokolvek sudneho rozhodnutia, ktoré by znamenalo
porusenie Zasad jednou zo Zmluvnych stran, méze DTAG
zaviest prislusné zmeny, ktoré Dodavatel dodrzi.

Ak to nie je uvedené v Zmluve, pre etické, spolocenské a
environmentalne audity a audity stladu s predpismi platia tieto
ustanovenia: DTAG a/alebo jej opravneny zastupca s
opravneni vykonavat hodnotiace a monitorovacie ¢innosti vo
vztahu k Dodavatelovi a jeho Subdodavatelom s ciefom G¢inne
posudit’ skutoéné dodrziavanie Zasad zo strany Dodavatelov a
Subdodavatelov. To zahffia pravo spolo¢nosti DTAG a/alebo jej
opravneného zastupcu vykonavat hodnotenia a/alebo kontroly
priamo na mieste vratane rozhovorov s vybranymi
zamestnancami v priestoroch Dodavatelov, vo vyrobnych
zavodoch a/alebo na akychkolvek inych miestach, kde sa
vykonavaju prace pre spolocnost DTAG alebo v suvislosti s
vyrobkami a Sluzbami zakupenymi spolo¢nostou DTAG.
Dodavatel suhlasi s tym, Ze spolo¢nost DTAG ma pravo
pozadovat a ziskat’ dalSie informacie o zalezitostiach tykajucich
sa spolo¢enskej zodpovednosti  podnikov/udrzatelnosti
pomocou osobitnych samohodnoteni Dodavatela, ako su
EcoVadis, program zverejfiovania emisii uhlika a mobilné
prieskumy, ak to povazuje za potrebné. Na Ziadost' spolo¢nosti
DTAG bude Dodavatel informovat spoloénost DTAG o
opatreniach prijatych na zabezpecenie suladu so Zasadami. V
pripade nesuladu so Zasadami sa kazdy nesulad oznami
spolo¢nosti DTAG a nasledne bude vypracovany osobitny plan
zlepSenia, ktory je potrebné v primeranom Case splnit. Ak
skupina DTAG zisti, Ze nesulad nie je mozné odstranit v
primeranom Case a bez zbyto€ného odkladu, je skupina DTAG
opravnena vypracovat a realizovat koncepciu minimalizacie
vSetkych potencialnych rizik, ktora bude obsahovat konkrétne
opatrenia, zodpovednosti a milniky. Na tento ucel modze
spolo¢nost DTAG najma spojit sily s inymi spolo¢nostami
al/alebo docCasne pozastavit obchodny vztah pocas Usilia o
minimalizaciu rizika, ak to povazuje za potrebné. Spolo¢nost
DTAG bude pocas svojich hodnoteni a kontrol minimalizovat
akykolvek pristup k obchodnym tajomstvam dodavatelov na

vobec ziska pristup, pouzije len na posudenie dodrziavania
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the Principles as set out herein. A material non-compliance with
the Principles may trigger a termination right of the Contract in
accordance with its provisions.

7.2 Sustainability Training

DTAG offers sustainability trainings to all external business
partners and Suppliers. The Supplier must ensure that its
employees and Subcontractors working on DTAG matters are
aware of the requirements of DTAG’s Supplier Code of Conduct
e.g., by adequate trainings on the rules and Principles as
laid out herein.

DTAG Supplier Code of Conduct, Version 2024

zasad zo strany dodavatelov, ako su stanovené v tomto
dokumente. Podstatné nedodrzanie Zasad méze viest k pravu
na ukonc&enie zmluvy v sulade s jej ustanoveniami.

7.2 Skolenie o udriatelnosti

Spoloénost DTAG ponuka skolenia o udrzatelnosti pre vSetkych
externych obchodnych partnerov a dodavatelov. Dodavatel
musi zabezpec€it, aby jeho zamestnanci a Subdodavatelia
pracujuci na rieSeni zalezitosti spolo¢nosti DTAG poznali
poziadavky Kddexu spravania dodavatela spolo¢nosti DTAG,
napr. prostrednictvom primeranych Skoleni o pravidlach a
zésadach, ako su stanovené v tomto dokumente.
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